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Discount clothing 
for Local 222 



By ABE TAYLOR 

Recently I saw an opportunity for 
our membership to save money on 
clothing for adult use. I visited the 
factory site where the clothes are 
made at 993 
Queen St. in To¬ 
ronto. I inquired 
as to whether the 
place was or¬ 
ganized, and it 

i iky is - 

^ Following you 
will see a letter 
from the com¬ 
pany and the 
price lists of cer¬ 
tain types of 
clothing The executive will be re¬ 
viewing this on your behalf. When 
okayed we shall advise you in future 
issues of the paper. Admission to this 
place will be by union card, when 
and if we give them the okay. 

Dear Mr. Taylor; 

I would like to take this opportun¬ 
ity to thank you for taking time out 
from your busy schedule to visit our 
plant. 

As requested by you, please find 
enclosed a list of the items we are 
able to offer your members at dis¬ 
counts of 10% to 50% off suggested 
retail price. This list is a representa¬ 
tion of some of the merchandise we 
are offering your membership. From 
time to time there will be additional 
items added. 

For your further information the 
following is a list of some of the or¬ 
ganizations presently taking advan¬ 
tage of this offer and we welcome 
any investigation on your part that 
you may deem necessary: UAW 
Local 439, UAW Local 252, Scar- 
boro Public Utilities, North York 


Hydro, Toronto Hydro, Ontario 
Hydro, Civil Service Association of 
Ontario, C.B.C., Canadian Union of 
Postal Workers, Communications 
Union of Canada, Douglass Aircraft 
Company of Canada. 

Should further information be 
necessary, please do not hesitate to 
contact the writer. 

Yours very truly, 
Trafalgar Sportswear Ltd. 

Neil Koven 

For the following list of clothing 
items you will find the retail price in 
regular type and the discount price in 
bold type: 

Knit pants: $26.00 to 28.00; $16.00 
Blazers: 70.00, 85.00, 100.00; 40.00, 
45.00, 50.00 

Wool & wool blend pants: 32.50 to 
35.00; 18.00 

Young mens high fashion pants with 
matching belt: 27.50; 18.00 
Young mens high fashion pants with 
matching belt wool and wool 
blends: 33.00 to 35.00; 20.00 
Mens corduroy sport jackets: 50.00 
to 55.00; 20.00 

Mens cordufoy sport jackets: 50.00 
to 55.00; 35.00 

Mens velvet jackets: 60.00 to 70.00; 

40.00 

3pc suits — polyester & wool jacket, 
vest and pant: 125.00 to 140.00; 

68.00 

3 pc suits — wools & wool blends: 

145.00 to 160.00; 80.00 
2 pc suits — wools & wool blends: 
140.00; 70.00 

Casual suits: 70.00 to 80.00; 45.00 
LADIES 

Pull on pants: 20.00 to 24.00; 12.00 
Fly front pants — knits: 22.00; 14.00 
Pant suits: 57.00 to 70.00; 35.00 
Skirts: 20.00 to 30.00; 12.00 
Raincoats: 45.00; 29.00. 


Many benefit from 
HI payments 


OTTAWA (CPA) — Last year 
about one out of every 10 eligible 
employees received benefits from 
the Unemployment Insurance Fund. 
The total number of Canadians in¬ 
sured under the plan i§ estimated at 
8.6 million, while the average 
number of claimants monthly r was 
828,000. About 1.4 million people in 
the labour force were ineligible for 
UI benefits because they were over 
70, self-employed or receiving 
Canada Pension Plan cheques. 

Total UI expenditures during 1974 
were $2,119,000,000, just 6% higher 
than in 1973, exclusive of administra¬ 
tion costs. Almost $2 billion was paid 
out in unemployment benefits, $98 
million in sickness benefits and $81 
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million in maternity benefits. 

About 90% of UI claims — 
2,177,996 — were allowed. The 
majority received an average pay¬ 
ment of $75 a week. 

Largest amount was paid in 
Quebec, $735 million, followed by 
Ontario, $606 million, British Col¬ 
umbia, $280 million Alberta, $65 
million and Manitoba, $48 million. 

The average duration of benefit 
collection was 16 weeks, buffor 71% 
of the claims it was just one to thir¬ 
teen weeks. Ten per cent of claim¬ 
ants received benefits for six months 
or more. 

Over 1.4 million claims were dis¬ 
allowed, with 362,000 being 
disqualified and the rest disentitled. 


Workmen 9 s 
compensation 
adjusted 

By WILF DUFFIELD 

COMPENSATION 

In July of 1973, the maximum 
Workmen’s Compensation rate was 
adjusted from $129.81 per week 
to $144.23. In 
July of 1974, 
it was adjusted 
to the present 
maximum of 
$173.08. 

Section 40 of 
the Workmen’s 
Compensation 
Act provides 
that, if a claim¬ 
ant was off work 
due to a plant in¬ 
jury while one of the previous rates 
was in effect, and is'off work again 
with a recurrence of the same injury, 
he is entitled to the new rate, provid¬ 
ing he has worked a minimum of one 
week since the subsequent rate came 
into effect. 

The adjustment is supposed to be 
automatic, but it has come to our 
attention that there have been cases 
where some of our members who 
v’fti’e f'utv.’ith o recurrence wer*“ neid 
at the old rate. 

While we have been able to get 
rate adjustments for these people 
without any difficulty, we are con¬ 
cerned that there might be others 
who are being short paid without 
realizing it. 

In some cases we have handled, 
the adjustment has amounted to a 
considerable amount of money, de¬ 
pending on the length of time the in¬ 
dividual had been off. 

If you feel you may have been 
j shortchanged in this manner, please 
contact me at the union hall. 

U.I.C. 

Those who started a U.I.C. claim 
July 28, 1974 should be aware that 
your claim will not be renewable 
after May 24 (43 weeks). After that 
date, it will be necessary to start a 
new claim and serve a two-week 
waiting period. Don’t forget that, if 
you happen to be off work after that 
date because of illness, you can file a 
U.I. claim and serve your waiting 
period while drawing S. & A. 

CANADA PENSION — 
WIDOWERS 

Commencing January 1, 1975, the 
Canada Pension Act was changed to 
allow widowers to collect a sur¬ 
vivor’s pension under the same regu¬ 
lations that apply to a widow. 

Anyone whose wife passed away 
prior to January 1, 1975 would be 
eligible to receive the pension com¬ 
mencing that date, providing his wife 
had made the required Canada pen¬ 
sion contributions. 

We understand that very few ap¬ 
plications from widowers have been 
received, which would seem to indi¬ 
cate that many who are eligible for 
this benefit are unaware of their enti¬ 
tlement. 

Further information on any of the 
above subjects is available at the 
union hall. 



Expenditures 
and assets 


By CARL FINLAY, 

Se c re t a ry-T re a s u re r 

There have been considerable en¬ 
quiries on the Local 510, U.A.W. 
strike and the $2.00 assessment. 

I phoned Jerry Hartford on Mon¬ 
day, May 5th to 
get an up-to-date 
report for our 
membership and 
I will attempt to 
get some type of 
financial report 
from the presi¬ 
dent of Local 
510 who this 
$2.00 assess¬ 
ment was for and 
have this printed 
in the next edition of the 
Oshaworker. 



The number one issue as I under¬ 
stand from Jerry Hartford is that the 
company wants to keep the scabs 
they hired as strike breakers and 
layoff some of the strikers. The 
union is rightfully defending their 
members and will not agree. Another 
question that has been talked about 
is how many people are actually on 
strike? The company says less than 
400. The union claims there is over 
1,000. The labour relations board got 
involved, took an audit and head 
count and there are 1,035 Local 510, 
U.A.W. members still on strike 
against this aircraft company. 

At last report the company and 
union are in negotiations pretty well 
on a daily basis and are hopeful of a 
settlement in the very near future. 

Following is my financial report 
for April 1975. 


LOCAL 222 UAW 

ASSETS — APRIL 1975 

Bank balance — cash 
— special deposit $135,690.78 

Credit Union Accounts 23,433.34 

Government Bonds 17,000.00 

Ontario Credit Union 

League 90,000.00 

Investors Group Trust 34,095.98 


$300,220.10 


EXPENDITURES 

Office Wages & Lost 
Time Wages 
Lost Time Expenses 
Per Capita Taxes 
Publicity 
Office Supplies 
Hall Supplies 
Building Maintenance 
Entertainment Commi 
Welfare 
Donations 
Hall Rent 

RefflP 1 

P.A.C. 

Officers Insurance 
Telephone 
City Taxes 


CONTRIBUTIONS FONDS DE GREVE INTERNATIONAL DES TUA 
CONTRIBUTION FROM INTERNATIONAL UNION UAW STRIKE FUND 


Retired Members Dues 
Income 328.90 

Coop Health Plan 171.90 

Blue Cross Drug Plan 643.87 

O.H.I.P. 72.00 

Vending Machines 110.79 

Local 510, U.A.W. 

Assessment 28,968.00 

Skilled Trades Council 
Assessment 128.00 

Miscellaneous 24.01 

Petty Cash 23.13 

1975 Picnic 20.60 


$27,559.86 

Total Expenditures $238,598.97 

3,275.00 

RECEIPTS 


163,649.20 

Check-offs 

$191,215.11 

4,956.20 

Hall Rent 

760.48 

119.13 

Apartment Rent 

405.00 

566.83 

Miscellaneous Sales 

292.42 

2,534.61 

Telephone 

91.58 

e 135.00 

Vending Machines 

434.70 

45.00 

Coop Health Plan 

46.80 

82.00 

Welfare 

15.00 

35.00 

Retired Members Dues 

273.85 

289.56 

Pub!'; city 

90<? r\n 

400.00 

Building Maintenance 

162.00 

205.85 

Postage 

5.36 

751.43 

i 


3,503.00 

Total Receipts 

$194,600.30 


JANVIER 1974 A MARS 1975 INCLUSIVEMENT 
JANUARY 1974 TO MARCH 1975 INCLUSIVELY - 


$3,843,591.36 


DONS DES L0CAUX DE LA REGION CANADIENNE DES TUA AU LOCAL 510 
DONATIONS FROM UAW CANADIAN LOCALS TO LOCAL 510 


27 

19,236.10 

676 

2,560.31 

1435 

25.00 

28 

4,325.00 

680 

300.00 

1450 

1,500.00 

35 

800.00 

698 

1,202.05 

1451 

9,400.00 

80 

1,100.00 

707 

47,896.00 

1459 

800.00 

89 

3,275.00 

7 20 

150.00 

1467 

175.00 

112 

3,389.08 

728 

1,181.80 

1468 

137.56 

124 

1,170.00 

815 

240.00 

1469 

394.00 

127 

1,471.46 

820 

75.00 

1470 

50.00 

144 

1,300.00 

876 

200.00 

1471 

663.00 

195 

8,592.20 

884 

100.00 

1474 

500.00 

199 

11,021.52 

956 

3,450.42 

1498 

600.00 

200 

7,951.49 

1008 

25.00 

1520 

11,243.27 

218 

500.00 

1032 

425.00 

1523 

67.46 

220 

210.00 

1043 

50.00 

1524 

4,342.67 

222 

56,787.59 

1044 

1,364.00 

1525 

778.25 

240 

650.00 

1054 

604.98 

1530 

175.00 

251 

1,225.00 

1067 

720.45 

1535 

850.00 

25 2 

3,591.09 

1075 

850.00 

1538 

100.00 

275 

1,250.00 

1087 

400.00 

1566 

160.00 

303 

1,500.00 

1090 

3,355.40 

1575 

973.20 

339 

449.00 

1132 

469.84 

1579 

1,100.00 

347 

350.00 

1136 

200.00 

1580 

141.00 

374 

50.00 

1146 

740.00 

1581 

53.00 

396 

360.00 

1163 

49,680.80 

15 83 

3,323.90. 

397 

5,100.00 

1227 

350.00 

1620 

25.00 

398 

195.00 

1256 

1,753.00 

1629 

90.00 

399 

260.00 

1285 

682.00 

1661 

2,203.00 

432 

656.63 

1297 

200.00 

1769 

450.00 

439 

4,070.00 

1324 

1,200.00 

1780 

325.00 

444 

16,005.21 

1325 

844.96 

1823 

30.00 

456 

566.00 

1352 

255.00 

1828 

771.37 

458 

8,863.46 

1362 

1,082.00 

1837 

1,335.46 

525 

3,636.31 

1376 

2,200.00 

1839 

3,250.00 

569 

174.90 

1378 

50.00 

1840 

1,200.00 

580 

500.00 

1382 

100.00 

1849 

268.00 

584 

1,542.00 

1383 

245.00 

1967 

3,607.67 

636 

2,450.00 

1408 

100.00 

1971 

55.00 

641 

1,100.00 

1411 

400.00 

1973 

1,110.76 

673 

3,831.00 

1421 

475.00 



TOTAL: 

$357,756.62 






LOCAL 510 TUA-UAW 
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North Plant actions 


By JOHN TUCKER, 

Zone 41, 
Committeeman 

I would like to take this opportun¬ 
ity to congratulate the newly elected 
committeemen and alternate com¬ 
mitteemen that were elected in the 
north and west plant elections. 

VACATION PERIOD 

At this time we finally got the vaca¬ 
tion period settled. I hope everyone 
got what they asked for in plastics, 
regarding vacation period. 

SWEEPING DEPARTMENT 

I think we should have another 

* 


sweeper on the third shift in plastics. 
There is a lot of plastic granulates on 
the floor, also water, oil and card¬ 
board. I think if there was another 
sweeper on the third shift, it would 
solve the problem that we are hav¬ 
ing. 

I would also like to mention we 
won two grievances at the second 
step. One was for brother Brent 
Marshall, grievance number A30513, 
also a grievance for Lawrence 
Gosick, grievance number A30512. 

If you have any problems, do not 
hesitate to call your committeeman. 


Gas trucks hazardous 


By BURT BUSKER, 

Trustee 

GM-UAW LIFT TRUCK 
COMPETITION 1975 

Some 112 employees from General 
Motors participated in the 
GM-UAW lift truck competition, 
which was held on Saturday, April 
19, 1975, at the 
new battery 
plant. 

I must con¬ 
gratulate the 20 
brothers from 
parts and service 
who performed 
so well in their 
skillful lift truck 
“safety” driving 
contest. A tip of 
our hat must be 
given to brother E. Nickerson from 
parts and service, shift 2, who placed 
second in the overall contest, with 

324 points. Brother E. Nickerson 
missed out by (1) one single point 
from becoming the overall winner of 
the contest. 

Our congratulations must be ex¬ 
tended to Brother W. Dowholis, 
from the B-body plant, who placed 
first with 325 points in winning the 
contest. Brother R. Maguire from 
parts and service, shift 1, placed sec¬ 
ond amongst the contestants from 
parts and service, with 300 points. 
Both Brothers E. Nickerson and R. 
Maguire will represent parts and ser¬ 
vice competing in another lift truck 
driving competition in Ajax, On¬ 
tario, along with eight (8) winners 
from other areas of the plants, as fol¬ 
lows: 

D. Johnston, chassis plant, 310 
points; J. Lamb, chassis plant, 306 
points; N. Weeks, truck plant, 292 
points; G. Johnston, truck plant, 299 
points; S. DeJong, body plant, 300 
points; W. Dowholis, body plant, 

325 points; R. Finney, north plant, 
C.K.D., 319 points; P. Chiasson, 
north plant, C.K.D., 293 points. 

Below are the results of the point 
accumulations from the employees 
of parts and service, who partici¬ 
pated in the GM-UAW lift truck driv¬ 
ing competition: 

DeVries, 260 points; R. Johnston, 
294 points; J. Fonk, 242 points; R. 
Patterson, 264 points; K, Battersby, 
265 points; R. George, 263 points; 
W. Homes, 262 points; R. 
Bougeois, 261 points; R. Thertell, 
265 points; E. Colliss, 277 points. 

E. Lymburner, 281 points; R. 
Laroque, 274 points; L. Roach, 246 
points; D. Foster, 283 points; H. 
VanDyk, 262 points, J. White, 232 
points; F. Vancott, 233 points; F. 
Thiele, 285 points; R. Maguire, 300 
points; E. Nickerson, 324 points. 

ELIMINATE GAS OPERATED 
LIFT TRUCKS 

I have received several complaints 




from workers in parts and service 
about the exhaust of carbon 
monoxide fumes from gas operated 
lift trucks being used in the west door 
loading area, and the east end pack¬ 
ing area. The workers involved have 
been complaining about getting 
headaches as a result of the fumes. 
Being sympathetic towards the 
workers problem, I have requested 
our union health and safety represen¬ 
tative to come in and investigate the 
measurements of any * carbon 
monoxide in these areas. 

The company knowing that fumes 
from gasoline operated lift trucks are 
hazardous towards a person’s health 
and well being, have already agreed 
during the 1970 negotiations to phase 
out the gasoline operated lift trucks. 

I have been given to understand that 
we have inherited some second hand 
gasoline operated lift trucks from 
other areas of the plants where they 
have been phased out. It seems to me 
that someone must think that we are 
second class citizens in parts and 
service, while assuming that we 
don’t have too long to live anyway, 
as employees being closer to retire¬ 
ment. Governments are well aware 
of the automobile exhai/st pollution 
problems and the dangers*involved, 
as they have taken strong measures 
by forcing the car manufacturers to 
install anti-pollution devices on all 
models. Besides automobiles are 
normally used in the outside open 
atmosphere, whereas the gasoline 
powered lift trucks are being used 
inside of the parts building with all 
windows closed, and without having 
the proper exhaust or air ventilation 
systems installed to take out the car¬ 
bon monoxide fumes. Together we 
must continue our efforts in trying to 
eliminate all gasoline operated lift 
trucks for our own health and well 
being. 

TELEPHONE ENCLOSERS 
INSTALLED 

The company has installed tele¬ 
phone enclosers in the areas where 
public phones are being used in parts. 
and service. We hope that this will 
give a person a little more privacy in 
making a personal phone call. 

EMPLOYEES REQUESTING 
TO CHANGE SHIFT 

We have some brothers in parts 
and service on shift 2, who would 
like to change shifts with someone in 
parts and service on shift 1. The 
company has agreed to make some 
shift changes, providing that the em¬ 
ployees job classifications are com¬ 
parable on both shifts, and that the 
local supervision is agreeable to 
accepting the employees on each 
shift. 

We must remember that our union 
has no contractual rights for an em¬ 
ployee to specify a shift request 
under the transfer section of para¬ 
graph 62 of the master agreement. 
We do have two letters 17 and 20 in 
the local agreement allowing 
“senior” or “impaired” employees 
to be placed on preferred shift, or 
employees who have been assigned 
to the opposite shift due to a reduc¬ 
tion in force, may return to their 
former shift upon consideration of 
the superintendent. Again we must 
realize that such letters are not very 
strongly worded, as the superinten¬ 
dent may also give no consideration. 
Please call me at 683-4642 if anyone 
from shift 1 would like to transfer to 
shift 2. 


Special lay-off and recall provision 


By STEVE MELNICHUK, 
Duplate Chairman 

Over and above the normal lay-off 
and recall terms of our local agree¬ 
ment (last in - first out) is our newly 
acquired “inverse seniority” princi¬ 
ple. This special 
provision is de¬ 
signed to permit 
a certain degree 
of voluntariness 
to this common 
plague. Rather 
than continually 
subject the same 
junior em¬ 
ployees to every 
lay-off situation, 
no matter what, 
an opportunity now exists for more 
senior and willing employees to go in 
their stead. 

While somewhat dampened by the 
recent depletion of our SUB fund, 
the response is still significant and 
the advantages mutual. To a certain 
extent, the company is spared bump¬ 
ing or placement problems, older or 
better situated employees are able to 
appreciate some time off, while 
others the benefit of ensuing work. 

This special provision does not 
apply to every lay-off instance, how¬ 
ever. First, it must involve your par¬ 
ticular department or job classifica¬ 
tion, secondly, it must be for at least 
a two-week period, but not exceed¬ 
ing sixty days. It’s this latter deter¬ 
mination that has caused some prob¬ 
lems because it is so difficult to 
make. Our plant loading and em¬ 
ployment scheduling, while admit¬ 
tedly improved over the almost daily 
“toilet seat” operation of the past, is 
still subject to many variables and 
fluctuations. 

We’ve argued (reasonably 


successfully) that the sixty days 
should not deny our inverse applica¬ 
tion while there remains any manner 
of doubt. The limit, however, for any 
inverse lay-off remains at sixty days, 
and, should this point become 
reached, those involved would be 
recalled and seniority purified. 

The company is supposed to give 
prior notification of lay-offs relating 
to this provision. Unlike the situa¬ 
tion at GM, where employees must 
apply to remain at work, our applica¬ 
tions are more simply registered by 
those “volunteering” for the lay-off. 
'Your foreman or supervisor should 
have the necessary forms for your 
convenience. 

DEPARTMENTAL SENIORITY 

There are basically two methods 
of acquiring seniority status and re¬ 
call rights to whatever department. 
One is by being scheduled and work¬ 
ing therein for a period of at least 45 
days, which may include holidays 
and vacations. Upon this happening, 
you need only to lay claim to the 
department through the supervisor. 

These particular seniority moves 
are unlimited, and usually oc¬ 
casioned by some prior departmental 
lay-off. However, (a source of ag¬ 
gravation during the recent weekly 
production shutdowns), any type of 
lay-off, recall to a former depart¬ 
ment, sick or other leave of absence 
— and this period is broken and must 
begin anew. 

The other, of course, is by way of 
transfer application to a proper 
“opening”. These are generally 
posted for everyone’s information, 
but I’d advise anyone having designs 
on a particular department to main¬ 
tain an application on file. This is 
important in the event you miss the 
posting (only 24 hours), and for 


“secondary” transfer consideration. 

Any opening, whether the result of 
a quit, retirement, death, or de¬ 
partmental step-up of 40 hours or 
more, is first the property of a senior¬ 
ity employee of that department — 
provided that he or she has not been 
laid off from such department 
beyond forty-five days. Should this 
be the case, however, an opportunity 
for transfer occurs. 

This does not, I -repeat, does not 
mean you automatically lose your 
department after any 45-day lay-off. 
Someone with greater seniority may 
transferrin ahead of you, but your 
name remains on that departmental 
seniority list — until you yourself ef¬ 
fect a transfer (by one or the other 
above means) into some other de¬ 
partment. 

SOME GOOD NEWS 
AND BAD NEWS 

Our SUB fund looks like it will be 
kaput until probably late in the fall. 
To maintain any semblance of sol¬ 
vency will require at least $70,000. 
With not much more than a net gain 
of $10,000 a month, it looks like 
October at least before this figure is 
reached, unless our employment pic¬ 
ture vastly improves. 

Although we haven’t (as yet) met 
on our grievance regarding the lack 
of drinking water in the canteen, I’m 
optimistic of a satisfactory response 
now that the company has ample 
evidence of our legitimate request. 

Our parking lot, long neglected 
and marred by hazardous cracks and 
pot holes, is finally going to be re¬ 
surfaced and appropriately marked. 
Don’t hold your breath, but it’s sup¬ 
posedly approved. 

Congratulations to Phil Briard (32 
years) and Jock Callison (28 years) 
on the occasion of their retirement. 
All our best wishes to both. 



Voluntary overtime in Parts 


By JACK COOK, 

District Committeeman 
District 7 

COLA 

I wish to quote two paragraphs 
from a letter dated April 28, 1975, 
regarding Paragraph 115 of the mas¬ 
ter agreement. 

1. As a result of discussions be¬ 
tween the company and union, it was 
agreed that for 1975 only, para. 115 
will be interpreted in a manner which 
will permit an employee who is on 
vacation or vacation leave during a 
period which includes June 2 to June 
8 to qualify for vacation pay in the 
same manner as an employee who 
did work, provided that the em¬ 
ployee took his vacation leave as the 
result of supervision’s direction in 
order to accommodate the company. 

2. There are to be no exceptions 
to this interpretation. An employee 
who is absent from work during a 
period which includes June 2 to June 
8, 1975 for any other reason will not 
be entitled to the June 1975, COLA 
increase in his vacation pay calcula¬ 
tion. 

I hope this will clarify the vacation 
question in the parts and service de¬ 
partment on vacation problems. 

VERSA FOODS 

The Versa Food Services during 
the three days of inventory were 
very good. The machines were well 
looked after by Les Beatle. 
Approximately 800 employees were 
serviced. I wish to say the people of 
the cafeteria and the man who ser¬ 
viced the machines did a very good 
job. “Thanks for your concerted ef¬ 
fort.” 

FIRST AID 

We have first aid attendants on 
both shifts now in the parts ware¬ 
house. These people are there to 
look after your needs so if you have a 
cut, sliver or feel ill do not hesitate to 
use the first aid. I do feel these atten¬ 
dants should have a uniform on when 
administering first aid to our em¬ 
ployees and I do not anticipate any 
problems in obtaining uniforms for 
these people. I have talked to both of 


these attendants and I feel they are 
both very capable people and the 
employees seem to have their minds 
at ease knowing they are in the parts 
warehouse. 

OVERTIME 

Management is following past 
practice in the parts and service 
namely voluntary overtime. To my 
knowledge, no employee has been 
refused or penalized for not working 
overtime. There is one slight prob¬ 
lem and that is the question of asking 
eight hours or nothing. The only time 
they ask this is when they intend on 
supplementing the shift. This is the 
way the company will know how 
many employees they have to ask to 
work from the other shift. It is unfor¬ 
tunate sometimes becaifte some of 
the employees would work four or 
five hours but can’t work the full 
shift. 

If k problem arises at home such as 
emergency, sickness, or the em¬ 
ployee takes ill at work, we have had 
no problem of getting these people 
excused. By stating you will work 
and then don’t show up, you are 
doing someone out of eight hours 
overtime. I hope this will explain the 
problems of overtime. We do not 
want scheduled overtime in parts 
where an employee has no choice. 

The government law is six eight 
hour days and this means Saturday 
and Saturday night. 

HOLIDAYS 

The holiday situation in parts is 
nearly all cleared up and I wish to 
thank the brothers and sisters who so 
generously moved some of their va¬ 
cation weeks to accommodate oth¬ 
ers. Vacations always cause a few 
problems in parts, but we must come 
up with some solution if possible in 
the next set of negotiations. 

GRIEVANCES 

We have been successful in resolv¬ 
ing some of the G-134’s issued to 
some of the employees, namely 
A21061, A27478, A21011, A20972, 
A21090. Also, committeeman Bob 
Cannons G-134 has been removed 
from his record. This took place last 
summer and management finally 


consented to withdraw this G-134. 

I have heard no more from our 
fourth step grievances. The com¬ 
pany is supposed to come in and in¬ 
vestigate several of these griev¬ 
ances. They must know they are 
truly legitimate and they will have to 
pay. This is the only reason I feel 
they are stalling on these fourth 
steps. Labour Relations had better 
step up to their job real soon or I will 
have to charge them with bargaining 
in bad faith. 

REMOVED COMMITTEEMAN 

The company has removed Paul 
Ferrill from his job as committeeman 
at Kennedy Road warehouse and 
this is a complete violation of the 
agreement and Letter 23 of the local 
agreement. A grievance is in process 
and I hope this doesn’t take a year to 
resolve. 

In closing, if you have any prob¬ 
lems please do not hesitate to give 
me a call at 655-3182. 


Election 

By TERRY HAYES, 

Former Committeeman, 

Zone 30 

I would like to take this opportun¬ 
ity to thank all the brothers and sis¬ 
ters who voted and worked for me in 
the election for committeeman in 
zone 30. I would like to congratulate 
Brother DeVos on his victory. 

I talked to Peter DeVos after the 
election and told him that if there was 
anything that I could help him with 
that I would do so at anytime. 

It has been a very rewarding ex¬ 
perience representing the people in 
the north plant over the past six 
years. I regret to say that I won’t be 
working with Phil Bennett, your dis¬ 
trict committeeman and committee¬ 
men A1 Dick and Ray Brown. But I 
am sure that they will give Peter 
DeVos their full support in any north 
plant problems as they did for me 
over the years. 

In closing I would like to congratu¬ 
late Brothers Mel Smith and George 
Bennet for the overwhelming vic¬ 
tory. 
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North Plant first 



By CONNIE LOCKHART 

In the next set of negotiations, I 
would like to see the holiday pay free 
and clear of all deductions, (income 
tax). This could be achieved by the 
company taking 
about $2.00 
extra a week so 
by the time holi¬ 
days roll around, 
there would be 
enough money 
to take a decent 
holiday without 
hitting your sav¬ 
ings too hard. 

I feel that the 
company should 
put a nurse back into the north plant 
station on the 12 to 8 shift for these 
reasons: 

1. Plastics — a lot of work done 
with knives, thus a lot of cuts. 

2. Stamping plant — employees 
working on big presses and sharp 
metal, thus a lot of injuries. 

Employees at the present have to 
put their coat on and go out to the 
guard shack where the conditions are 
not sanitary and not up to date. If the 
company is not prepared to put a 
nurse back in first aid, then the 
guards should be made to come to 
the first aid station to administer first 
aid or take the employee to the 
Oshawa General at his request. 


PARKING LOTS 

There are still foremen and salary 
personnel parking in the hourly park¬ 
ing lot when across the street their lot 
is only 1/4 full and we have people 
blocking exits for there is not room. 
This causes a lot of problems. 

If anyone sees supervision parking 
in your lot, write the number down 
and give it to your committeeman. If 
there is anything that you feel should 
be put into negotiations to make your 
job better or safer, write them down 
and I will see that they get recog¬ 
nized. 

PLASTICS 

The attitude of one or two of the 
foreman in plastics leave something 
to be desired. They think they can 
come out of their little office, yell and 
scream at the workers and get re¬ 
sults. To those people I say, grow 
up! Treat the people with a little re¬ 
spect and it will pay dividends. 

LOB BALL 

I need about 12 people to form a 
team to play lob ball. The rules for 
this game are that you use about a 
10” ball and lob it in. There are 10 
players on the field at once. This 
game can be a lot of fun for everyone. 

The north plant has challenged the 
truck plant to a lob ball game at the 
UAW picnic, so get in touch with me 
if you want to play. 


Attend Ray 21 rally 



By RUSS RAK 

In the last issue of the 
Oshaworker, I pointed out that the 
Ontario Federation of Labour (OFL) 
had decided to call a mass demon¬ 
stration of all its 
affiliated unions 
to be held at 
Queen’s Park on 
Wed. May 21, at 
2 P.M. A great 
deal of work is 
being done to 
make sure that 
this will be the 
largest labour 
demonstration 
since the Rand 
demonstration, May 31, 1969, when 
over 15,000 trade unionists partici¬ 
pated. The OFL is urging every 
union to send as many members as 
possible to this demonstration. 

The federation has also invited the 
Civil Service Alliance of Ontario, the 
Teachers Federations and Nurses 
Associations to join in the demon¬ 
stration. 

WE MUST GO 
BEYOND MEETING 

On March 20, 1975, the leadership 
of the UAW met with the Ontario 
cabinet and presented a program cal¬ 
ling for action by the Ontario Tories 
on auto industry lay-offs and the 
economic crisis in Ontario. To date, 
the Ontario Government has neither 
acted itself, nor pressured Ottawa to 
act on the present critical unem¬ 
ployment and inflationary situation 
that is eroding the living standards of 
the people of Ontario. 

It was reported in the Canadian 
Tribune that in an interview with 
David Archer, president of the OFL, 
he said: “The time has come to go 
beyond just meeting the Premier of 
Ontario in what we used to call, cap- 
in-hand. So this year on May 21 at 2 
p.m., we are going to present our 
brief and we are going to be backed 
up by as large a demonstration of 
organized workers as the federation 
and its affiliates can mobilize. The 
more people in the demonstration 
means more back-bone in the pre¬ 
sentation of the brief.” 

He also stated: “The demonstra¬ 
tion will add considerable emphasis 
to our demands for free collective 
bargaining, full employment, more 
housing and a stop to inflation. Of 
course our primary demand will be 
full employment, but we will also be 
zeroing in on housing. If we can get 
people building houses, we can put 
tradesmen to work. And houses that 



Retirement 
schedule 
of pay 


By GORD HENDERSON 

MORE EXAMPLES ON RETIREMENT 

An assembler who is married and retiring at age 56 with 24 years service: 
before age 65, 24 by 9.25 = 222.00; supplement, 24 by 9.50 = 228.00; total = 
$450.00 per month. 

INCREASES IN THE CONTRACT 
October 1, 1976, — 24 by .25 = $6.00 per month 
October 1, 1977, — 24 by .25 = $6.00 per month 
October 1, 1978, —24 by .50 = $12.00 per month 
In 1979 the contract re-opens for pension benefits for retirees. 

TAX DEDUCTIONS 

$1000.00, tax-free on pensions; $1878.00, himself; $1644.00, wife = $4522.00, 
total. 

He would pay $1.45 per month on his pension. 

In the 1976 negotiations, we will be after a cost of living clause for all 
retirees. In today’s high prices, this is certainly a high priority item. 

If you want information on your pension in a hurry and can’t get me in the 
plant, call me at home, my number is 728-6767. 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222, and in the U AW in 
expressing our wishes for a long and happy retirement for each and everyone. 


are built will need electrical 
appliances, and that will create more 
jobs. Beyond the jobs, the demand 
for more housing fills a social need — 
giving people reasonable housing at 
reasonable cost.” 

LARGEST GROUP 

It is worth repeating that Local 222 
should endorse this demonstration 
and make every effort to have the 
largest group at this demonstration. 
Based on the fact that there are over 
1,700 UAW members on indefinate 
lay-off and with little prospect of 
these workers being recalled and the 
possibility of even further lay-offs, 
we have every reason to be con¬ 
cerned. Every unemployed au¬ 
toworker should be at this demon¬ 
stration. This of course, does not 
exclude those who are working, and 
there is no reason why those of us 
who are on night shift can not attend. 

The leadership of our local should 
also insist that all the elected com¬ 
mittees, committeemen and alter¬ 
nates and retirees participate, and 
that buses are provided for transpor¬ 
tation. Our local union Political Ac¬ 
tion Committee should be asked to 
help organize and plan for this de¬ 
monstration. We should also include 
housewives, students, women’s or¬ 
ganizations, farmers, office workers, 
etc. 

We miist also make every effort to 
co-ordinate our plans with the 
Oshawa and District Labour Coun¬ 
cil. The Labour Council will also be 
hiring buses to transport union 
members. Members will meet in the 
parking lot at the United Steel¬ 
workers Hall on Albert St. at 12:30 
p.m. on May 21. 

So, sisters and brothers, let’s all 
get behind this very important 
demonstration and make a day to 
remember, one which will scare the 
hell out of the Ontario Tories. In 
Dec. 1973, 40,000 Ontario teachers 
marched on Queen’s Park to demand 
collective bargaining rights — and 
they WON! purely we can do better 
than that! 

SEE YOU AT 
QUEEN’S PARK 

ON MAY 21! 


L. Davidson 

body shop 

30.1 years 

P. Tullock 

battery plant 

34.2 years 

W. Carnochan 

chassis salvage 

25.1 years 

C. Parfitt 

chassis plant 

33.4 years 

F. Jackson 

body plant 

31.7 years 

G. Hicks 

north plant 

34.6 years 

D. McEachem 

truck plant 

37.6 years 

C. Denby 

battery plant 

23.4 years 

K. Robinson 

chassis reject 

34.8 years 

M. Yourth 

parts department 

38.1 years 

F. Hans 

body plant 

30.5 years 

L. Hopkins 

body plant 

24.4 years 

N. Graham 

chassis reject 

23.2 years 

J. Pawlowsky 

parts department 

34.4 years 

A. Frank 

chassis plant 

31.2 years 

J. Bray 

chassis shipping 

30.1 years 

M. Kindricks 

north plant 

32.8 years 

J. Durward 

maintenance south plant 

21.4 years 

R. Brown 

north plant 

26.7 years 

H. Long 

body plant 

25.0 years 

C. Jacks 

chassis plant 

31.1 years 

A. Iltchuk 

parts department 

27.1 years 

T. Annon 

north plant 

30.5 years 

J. Butler 

north plant 

20.0 years 

B. Collins 

truck plant 

31.1 years 

H. Mountenay 

chassis plant 

24.4 years 

M. James 

body plant 

33.3 years 

S. Patter 

north plant 

28.1 years 

A.Franklin 

body shop 

26.3 years 

L. Stewart 

north plant 

23.0 years 

E. Everson 

wire & harness 

21.2 years 

W. Thompson 

north plant 

24.3 years 


More on pensions in the next issue. 


Body Shop news 


By JOHN SINCLAIR, 
District Committeeman, 
District 2 

The elections for the body shop 
are now completed. No. 1 shift, zone 
5, Committeeman Dalton Crabb, Al¬ 
ternate Committeeman Jason Mac¬ 
Donald; zone 6, 
Committeeman 
Ivan Rayner 
Alternate 
Committeeman 
Bill Hynne; and 
zone 43 Com- 
m i 11 e e m a n 
Lawrence Kel¬ 
ly, Alternate 
Committeeman 
Bob Hall. 

No. 2 shift, 
zone 2, Committeeman Ken Suther¬ 
land, Alternate Committeeman Bob 
Coulter; zone 3, Committeeman 
Keith Post, Alternate Commit¬ 
teeman Vem Kent; and zone 45 
Committeeman Bruce Adams, Al¬ 
ternate Committeeman Don 
McGinn. 

All of those elected and the not so 
fortunate would like to thank 
everyone who voted in the election 



for committeeman and alternate 
committeeman. 

GATE 29 

I hope by the time of reading, the 
problem we were having with gate 29 
of not being open at the agreed times 
will be corrected. 

VACATION TIME 

At the time of writing, the com¬ 
pany has not announced when the 
plant vacations are. On Wednesday, 
April 30, 1975, the company told the 
top committee they wouldn’t give us 
any dates, but they said employees 
will have until May 31, 1975 to apply 
for extra vacation time. 

GRIEVANCES 

There are a lot of grievances in 
procedure. I will try to get and see 
everyone who has a grievance in 
procedure to let them know what 
stage their grievance is at. 

Remember if you have a problem, 
big or small, call for your commit¬ 
teeman. 



Truck 

Plant 

problems 

By GARY GRAY, 
Committeeman, 

Zone 52 

I would like to take this opportun¬ 
ity to thank everyone in zone 52 who 
supported me in my recent election 
and to assure you that both myself 
and my alternate 
Byng Campney 
will do every¬ 
thing possible to 
give you the best 
representation 
over the next 
two years. 

As everyone 
knows by now, 
we are into a bat¬ 
tle with the 
company over 
the overtime issue. I would like to 
make one point clear, the union did 
not cut off the overtime. The com¬ 
pany was responsible for this action. 
Due to this, we are presently only 
working a 6 hour day. 

The people in reject are not al¬ 
lowed to work more than 8 hours 
each day and as a result the field is 
full of rejects. It is impossible to put 
any more repair jobs outside, so as a 
result, the company is only running 
the main line 6 hours each day as this 
is all that final finish can handle in an 
*8 hour day. 

It is about time that management 
got off their butts and realized that 
their employees are people working 
on a mechanized line and not 
machines. Therefore, only capable 
of working so many total hours a 
week with a definite need for time off 
for pleasure and rest unlike the 
mechanized line that goes on and off 
with the push of a button. 

There are many people in the plant 
who wouldn’t mind working a bit of 
overtime especially with the spiral¬ 
ling cost of living. If supervision 
would take the proper attitude then I 
am quite sure that the brothers and 
sisters on the line would work the 
overtime. If allowances were made 
that if an employee is sick or for 
some legitimate reason could not 
work the overtime, then he should be 
allowed to leave without a hassle. 

RELIEF MEN OVERWORKED 

If you are a relief man in the plant 
today, you have approximately 22 
men to relieve per day. This is far too 
many for one person. It is Ron Cox’s 
idea to try and make it like the tag 
relief system used in Ste. Therese, 
but, this is not Ste. Therese, it is 
Oshawa and we do not have and do 
not want the tag relief system. Our 
system is supposed to be that if you 
must leave your job for the purpose 
of personal relief, you inform your 
foreman and he in turn calls a UR 
man to relieve you. 

There is no set time to nature’s call 
nor does nature have a set time limit. 

PLANT VACATION 

As everyone knows, the company 
has been playing games with the an¬ 
nouncement of our holidays. I hope 
that by the time this paper is out, 
definite dates will have been set and 
everyone can still make their holiday 
plans. 

It is very difficult for a person to 
start making plans for their holidays 
so late in the year. Let’s hope 1976 
negotiations will take care of some of 
these unfortunate situations. 



ATTENTION 

RETIRED MEN AND WOMEN 

ARTS HAIRSTYLING 

MIDTOWN MALL 

Mens Hair Cuts — $2.00; Womens Styling 
MONDAYS AND TUESDAY ONLY 
PHONE 728-0911 
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HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S„ Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr, a try” 

576-1918 


BOGON 

TV 


SENIOR 

A 

BALL 

CLUB 

presents a 

buffet 

and 

dance 

Saturday, 
May 31, 1975 

Slovak Hall 

(Ritson Road South) 

Dance begins 
at 8:00 p.m. 
with buffet 
at midnight 
bar facilities 
records 

$ 10.00 
per couple 

For tickets please call: 
723-9135 
725-0421 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


Quasar. 

WORKS IN A DRAWER' 

COLOR TV 
2.2." Quasar II 

COLOUR TV 

• Works in a drawer • Solid state chassis (except 

• Insta-Matic Color Tuning 4 tubes) 

• Plug-m Circuit Modules • Pushbutton UHF Tuning 

• Instant Picture & Sound • Walnut grain finish 



s 


599 


95 No Down 
Payment 


EVEN LOWER 
WITH TRADE-IN 


15 


TILE-QUICK SERVICE 

“&ci SSe//et nice 99 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


723-0192 



DEDICATED TO CANADA’S MULTICULTURAL TRADITION 

The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 




CARLING O'KEEFE BREWERIES 


Brewers of Black Label, Heidelberg and Red Cap 
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Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 



Editor: Lloyd Clarke 

Editorial Board: Albert Taylor, 
Wm. Harding, Tom Simmons 



WANTED 


METAL FILING CABINET, good condi¬ 
tion. Call: 728-8496 


FRANKLIN STOVE. Call: 728-1526 


ONE PROPANE GAS fridge, for Cottage, 
also man’s bicycle. Call: 728-6747 

USED T.V. tower. Call: 623-5632 
Bowmanville. 


"RIFLE, 223 Remington Pump.” Call: 
852-6728 


UP TO 30 acres of standing hay. Call: 
655-4212 


RENAULT 10, standard, for parts. Call: 
723-5079 


ONE BED, one dresser, one secretary 
and chair, in good condition. Call: 723- 
9636 


CHILD’S G.M. CAR SEAT 20 to 40 lbs. 
Call: 725-4598. Ask for Dianne 


SERVICES 


MARRIED COUPLE willing to babysit in 
exchange for basement apartment. 
Call: 723-5553 


DACHSHUND STUD service, cham¬ 
pionship stock $50.00. Call: 623-7084 
Bowmanville. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help. Call: 
728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


RENT 


COTTAGE on beautiful Lake Kas- 
shabog, North of Norwood, 3 bed¬ 
rooms, stove, fridge, dishes, furniture, 
inside convenience. $85.00 weekly. 
Call: 623-2847 Bowmanville. 


COTTAGE ON RICE LAKE, 1-4 bed¬ 
rooms, fully equipped, good fishing. 
Call: 1-416-352-2839 Roseneath. 


FLORIDA — private lot, fully serviced, 
hydro, septic, water pump, road, scenic 
trees, boat dock, located at Chiefland 
on Swuanee River, ideal for trailer. Call: 
576-3924 after 6:00 p.m. 


3 BEDROOM COTTAGE, Bracebridge 
area, good fishing, modern facilities. 
Call: 576-0186 


COTTAGES ON BEAUTIFUL Mazinaw 
Lake with inside conveniences, good 
fishing and swimming with sand beach, 
reasonable rates. Call: 728-0074 after 
5:00 p.m. 


FOR SALE 


COMMERCIAL TREADLE sewing 
machine and two commode tables, 
new. Call: 725-2637 


1974 HONDA CB 750, fully dressed 
highway bike, perfect condition, best of¬ 
fer. Call: 725-2324 


FANCY GUPPIES (fish), Cobra, Red¬ 
tailed and Blue-tailed, 60c a piece. Call: 
725-8856 


WHEELCHAIR, Everest and Jennings 
"Traveler”, light weight, brand new 
condition, piano, Sherlock-Manning, in 
very good condition. Call: 668-8737 


BOY’S HI-RISE "Rapido” bicycle, 20” 
wheel, good condition, reasonable, 
ladies suit, beautiful fabric-lined jacket, 
pink, size 14, Jjke new, $25.00. Call: 
725-8106 


WHEELCHAIR, BELT VIBRATOR, tripod 
cane, car portable radio, 1972 Van- 
Tradesmen 100, slide-camera "Zeiss", 
air-conditioner 10,000 BTU, rugs 11” by 
12” off-white, 9” by 12” pink. Call: 728- 
1112 


1964 1/2-TON TRUCK 695, Chev., port¬ 
able battery operated record player, 
new. Call: 725-8764 


1973 KOPLUN HARDTOP, sleeps6, best 
offer. Call: 723-3735 


TENT 9 by 15, sleeps six, in excellent 
condition, also 1/4 horsepower electric 
motor. Call: 623-5362 


8' TRUCK CAMPER $750.00, Frigidaire 
fridge 11 cu. ft. $25.00, flush toilet com¬ 
plete $25.00,20 fence-rails and 11 posts, 
stained 50 cents each, Call: 579-2340 
after 4:00 pmn. 


1972 YAMAHA MOTORCYCLE. Call: 
983-5995 Orono 


WHITE WASH BASIN with fawcetts 
$20.00. Call: 723-7036 


1969 WOODS TENT TRAILER, sleeps 5, 
with fridge, $450.00 or best offer. Call: 
576-1605 


SWIMMING POOL, 12’ by 3’ with spin 
filter $75.00, complete axle hitch $50.00, 
General Electric floor polisher $15.00. 
Call: 725-0492 


ONE UPRIGHT PIANO, one 8 Sea Flea 
$25.00. Call: 668-2739 


TWO INSIDE DOORS 6’4” by 2’8”, 
cheap. Call: 723-7594 


GENDRON SNOOKER TABLE, 2 years 
old, 4 by 8 playing surface, set of 
snooker balls and 2 cues and rack 
$325.00. Call: 725-9390 


FOUR ST. REGIS lacrosse sticks, two 
pair Cooper lacrosse gloves, two Win- 
well kidney pads, shoulder pad, some 
articles brand new. Call: 728-1447 


TWO FRENCH PROVINCIAL lamps, like 
new, baby car seat, good fill, free take 
away. Call: 728-8647 


1069 "ROCKET” house trailer, gas 
stove, fridge, 3-way lights, tortion bar 
hitch and rearview mirror included, ask¬ 
ing $1550.00. Call: 723-5545 


1973 HONDA 750-4, brown colour, only 
4,000 miles, will certify, just tuned, 
lubed, overhauled, best cash offer. Call: 
$79-3728 


CAMPER SPECIAL-DIFFERENTIAL 
CROWN, pinion gears, 3.50 to 1 ration 
for 1973 Ford or newer 1/2-ton or 3/4- 
ton truck, retail $125.00, $65.00 firm. 
Call: 723-6514 


TWO WHEEL BOX TRAILER, boat 
motor and trailer, General Electric 
stove, Beatty hand pump, chest of 
drawers, seat for Suburban Station Wa¬ 
gon. Call: 728-3297 


NEW AM CAR RADIO, push-button, will 
fit Chrysler or Plymouth $20.00. Call: 
728-6804 


SWAP UOMIV 
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1966 HONDA, 90 cc $135.00. Call: 728- 
2396 


1973 CHEV. V8, power brakes and steer¬ 
ing, back windshield defroster, under¬ 
coating, 23,000 miles $3295.00. (Four 
Door) Call: 623-7672 Bowmanville. 


TWO PAIR BASEBALL SHOES (spikes), 
sizes 7 and 8, one CCM 2 speed bicycle, 
bullhorn steering $30.00. Call: 623-7431 
after 2:00 p.m- Bowmanville. 


FRENCH FRY TRUCK, completely 
equipped, tires and rims, Lloyd stroller, 
diaper pail, diaper bag, jolly jumper, 
safety gate. Call: 723-2195 


LADIES 3 speed bicycle, Raleigh. Call: 
728-6857 


KENMORE WRINGER WASHER, good 
condition, pump and timer. Call: 728- 
8741 


ADD A ROOM for 8 ft. Stare raft hardtop 
camper. Call: 728-8684 


GIRL’S BICYCLE, new tires, good con¬ 
dition $35.00. Call: 728-1121 


TELEPHONE ANSWERING MACHINE 
$70.00, wood lathe $300.00, extras, ra¬ 
dial arm saw $150.00, extras, end table 
lamps, homemade $200.00 a pair. Call: 
725-4289 


RABBIT CAGES with stands. Call: 723- 
6017 


SIX PURE BREAD American Eskimo 
Puppy’s, 7 weeks old, all white, regis¬ 
tered, make lovely pets. Call: 683-3042 


DELUXE GENDRON DOLL BUGGY 
$15.00, girl s skirts, dresses, slacks, size 
10-12, boy’s jackets, shirts etc., ex¬ 
cellent condition. Call: 728-6680 


TRAILER TIRES 550 by 12 $10.00 a pair, 
Alita tent heater, 4000 BTU $20.00, 
Fuzz-Wah-Wah pedal $40.00. Call: 728- 
1753 


1974 ASTRE G.T. HATCHBACK, 4 
speed, undercoated, wide ovals plus 
snow tires, many other options, 
$2995.00. Call: 728-6316 


LARGE CCM TRICYCLE, good condi¬ 
tion. Call: 723-6252 


FRIDGIDAIRE DELUXE electric dryer, 
two 39” white vinyl headboards, child’s 
"Rock-along” horse rocker, Harlequin 
books for exchange, must be in good 
condition. Call: 723-0475 after3:00 p.m. 


LEEDY DRUMS by Slingerland, 22" 
Bass, 12”Tom-Tom, 14" Floor-Tom, 14" 
Ludwig Snare, Throne, 14" High-Hat, 
18" Sizzler, Zilgians, $400.00 firm. Call: 
728-5486 


JUNKING 1969 Chev. four door hardtop, 
all mechanical parts and all body parts 
in excellent condition. Call: 576-7065 


1967 ALGONQUIN TENT TRAILER, 
sleeps 6, 3 good mattresses and spare 
tire, $325.00. Call: 723-2004 


TOOLSHED, good condition, size6 by 5, 
reasonably priced. Call: 623-5749 
Bowmanville. 


1969 BUICK LESABRE, power-steering, 
power-brakes, power windows, rear 
window defogger, vinyl roof, snow tires 
and rims $850.00 or best offer. Call: 
723-5054 


LITTLE INDIAN MINI BIKE, Go-Cart, 
both in A-1 condition, two Western Sad¬ 
dles, two 15.11 ft. 1/2 morgan mare, 15 
1/2 hands, English-Western. Call: 683- 
1745 


FOUR 6 PLY 700-15 tires and tubes, like 
new. Call: 986-5173 


WOODEN HEADBOARD, footboard and 
steel frame for double bed, one H75 by 
15 whitewall Goodrich Silvertone belted 
tire almost new. Call: 723-9135 after 
4:30 p.m. 


ELECTRIC STOVE 40", ideal for Cot¬ 
tage $25.00. Call: 728-3639 


JUNKING 1968 Chev. four-door Sedan, 
all mechanical parts and body parts in 
good condition. Call: 576-7065 


HOMEMADE QUILTS, hand done 
$65.00, machine quilted $45.00, also 
crocheted afghans from $35.00 to 
$50.00. Call: 728-9122 


BOAT, MOTOR AND TRAILER, 35 
horsepower, electric start, 3 lifejackets, 
oars, gas can, Cedar strip boat, com¬ 
pletely redone, $775.00. Call: 723-9252 


ONE LADIES BICYCLE, one range hood 
light, vented, coppertone colour, one 
gold broadloom rug and underpad, all 
in good condition. Call: 725-0803 


LACROSSE EQUIPMENT, chesterfield, 
rangette, bedspread, two wood base¬ 
ment windows 36 by 20, table 39 by 22, 
in good condition. Call: 723-9636 


HARDTOP TRAILER, sleeps 8, fridge, 
sink and stove, 39” Continental bed, 
good condition, aluminum window 40” 
by 43”. Call: 728-5070 


GIRL’S 20" WHEEL high-rise bicycle, 
good condition $30.00, Hoover washer 
spin dry, good condition $60.00. Call: 
723-1447 


PARTS FOR 1969 CAMERO, some new 
lumber,. 36" metal bed. Call: 728-0656 
after 4:00 p.m. 


STEEL STRING GUITAR and case, good 
condition $20.00, girl’s 3 speed hi-rise 
bicycle, two years old, very good condi¬ 
tion $50.00. Call: 576-2640 


STAINLESS STEEL double sink with 
taps, 5 speed bicycle, good condition. 
Call: 728-7119 


PIANO in good condition, 54" high, ask¬ 
ing $250.00. Call: 725-5800 


ONE NEW ATLAS Radial tire, size 175 
SRI3, on rim to fit a Ford Cortina. Call: 
725-5741 


STROLLO CHAIR, which is a carriage 
and highchairof interchangeable parts, 
navy blue, asking $100.00. Call: 576- 
3142 after 1:00 p.m. 


1973 YAMAHA ENDURO dirt bike, ex¬ 
cellent condition, 175 cc, low mileage 
$750.00, 308 Remington automatic rifle, 
Centennial model $175.00. Call: 987- 
4382 Newcastle. 


1973 SUN CAMPER hardtop, A-1 condi¬ 
tion, hydro outlet AC-DC, gas stove, ice 
box, sink, water tank, sleeps 8, 
$2000.00. Call: 728-6529 after 5:00 p.m. 


1971 TOYOTA CORONA SEDAN, stan¬ 
dard shift, certified. Call: 723-3330 


ONE SWIMMING POOL, 24” deep with 
10 ft. diameter, has a filter, one Judo suit 
for boy age 8-10. Call: 728-5562 


5 HORSEPOWER RIDING LAWN- 
MOWER, never used $260.00, auto 
washer needs repair $15.00, Allis Chal¬ 
mers older row crop tractor $250.00. 
Call: 725-7478 


RAMBLER 14 ft. trailer, sleeps 6, awn¬ 
ing, screened porch, metal storage shed 
5 ft. by 6 ft., 18" electric lawnmower, 
swing set, excellent condition. Call: 
723-5036 


FLEETWOOD 3-way combination radio, 
record player and T.V. with new picture 
tube, one year warranty, all in excellent 
working condition. Call: 723-6589 


WHITE NYLON ORGANZA wedding 
gown, waist length veil, Cleopatra 
head-dress, long train edged in lace 
daisies, bodice has same matching lade, 
size 5. Call: 725-9277 


HARD RUBBERTIRED BUGGY, cutter, 
used oil burner furnace, with controls, 
box stove, portable shower, wringer 
washing machine, Cedar fence posts. 
Call: 983-5770 


DUNE BUGGY with 2 Volkswagon 
motors and lots of spare parts, $150.00. 
Call: 723-2084 


BRIDESMAID’S DRESS, size 12 tall, 
pink polyester crepe, empire waist 
$15.00, matching peau-de-soie pump 
shoes 9AA. Call: 655-4562 Brooklin. 


BOY’S BICYCLE, 20” wheel 15” frame, 
heavy duty Canadian Tire trailer hitch. 
Call: 668-4919 Whitby. 


"SUPERNOVA” Amplifier (custom), two 
12” speakers, plus Tremolo, vibrator 
and rotating sound, list price $950.00, 
selling price $650.00. Call: 263-2626 


15 FT. HOUSE TRAILER (Lark), sleeps 6, 
propane stove and oven, propane 
fridge, electric, canopy and jacks, used 
6 weeks. Call: 728-6659 


BOY’S BICYCLE, 3 speed glider, 26" 
wheel in good condition. Call: 728-6025 


1966 FORD 1/2-ton pick-up truck, 1965 
Chev., both not certified. Call: 728-5710 


CHESTERFIELD SUITE, end tables, 
lamps, coffee table, rug 9 by 12, Ken- 
more vacuum cleaner, Kenmore 
washer-dryer, Living and Dining room 
drapes, wall to wall. Call: 723-3029 


YAMAHA DRUM SET, six pieces $150.00 
or best offer, girl’s CCM hi-rise bicycle 
$30.00, roll-away-cot 48” width $20.00, 
Dinette table $15.00. Call: 576-3546 


SHETLAND PONY. Call: 668-4972 
Whitby 


ACCORDIAN TITANO, Virtuoso 11, 
switch converter. Call: 668-8730 Whitby 


WRINGER-WASHER in working condi¬ 
tion $25.00, rangette $15.00, suitable for 
a Cottage. Call: 725-6869 

GIRL’S SPRING COAT, dresses, slacks, 
sweaters, shorts and tops, sizes 6 to 8 
years. Call: 723-7740 


13 FT. HI-LO TRAVEL TRAILER, 3 
burner propane stove’, 12-volt, 110-volt 
fridge, 12 gallon water tank, sink, spare 
tire, 45 gallon drums. Call: 725-9251 
after 4:00 p.m. 


1968 VOLKSWAGON FASTBACK, new 
transmission. Call: 655-4588 ■ 


1973 TRIUMPH TRIDENT, 8000 miles, 
brand new in 1974, new paint job, new 
tire and chain, roll bars, helmets. Call: 
579-1244 


ONE SET OF GOOD USED TIRES, G78 
by 15, child’s writing desk with attached 
seat. Call: 728-2538 


THREE LONG BRIDESMAID dresses, 
yellow floral print with matching jac¬ 
kets, two size 11 and one size 13, worn 
once, half price. Call: 728-8496 after 
4:30 p.m. 


A BROWN PLUSH COUCH, very good 
condition, reasonable, also a little white 
dresser $10.00. Apply: 202 Cromwell 
Ave., Oshawa, Ont. 


PORCELAIN BATHROOM BASIN, 19 by 
17 with chrome taps $25.00, chrome 
towel stand $5.00. Call: 725-6758 


1968 M.G.B., 62,000 miles, radial tires, 
new exhaust, batteries, brakes, shocks, 
body job, valve job and tune up. Call: 
723-1308 



Look for the 
union label 
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Twilight Zone 29 



MAY 21st, 2 P.M. 

AT 


QUEEN'S PARK 


By MEL SMITH, 
Committeeman 

THANK YOU 

I would like to take this opportun¬ 
ity to thank the brothers and sisters 
who took the time to come out to 
vote on April 2, 1975 and again in the 
run-off election. 
A special thanks 
to those brothers 
and sisters who 
supported me 
and worked on 
my behalf. 

I would like to 
also congratu¬ 
late brother Pete 
DeVos of zone 
30, (my counter¬ 
part), and at the 
same time add my condolences to 
Brother Terry Hayes. 

My alternate, George S. Bennet, 
has asked me to relate his sincere 
thanks for your consideration on 
election days which has brought him 
victory. 

As of May 2, 1975, I took over as 
your newly elected committeeman. 
The last thing I expected was a prob¬ 
lem on Day 1, but I should have 
known better. 

RED TAPE FOUL UP 
OR FOUL PLAY 

There was a red tape foul up and 
nobody had the change of represen¬ 
tation for labour relations. You 
know, it’s funny, that shortly after I 
had spoken to Tommy Thompson, 
chairman of the shop committee, and 
Art Jonas of labour relations, every¬ 
body knew who was the committee¬ 



man. Now, something that strikes 
my funny bone once more is if I 
wasn’t committeeman and supervi¬ 
sion knew I wasn’t committeeman 
then why didn’t they make me work 
prior to my receiving my union pass 
at 10:10 a.m. 

To my understanding, when I re¬ 
ceived the first pass, I was already 
behind in my calls, so be patient, and 
I will be around to see all of you as 
soon as possible. 

PROBLEMS FOR 
RESOLUTION 

If you have a problem, call your 
foreman. If your foreman is the prob¬ 
lem or can’t resolve your problem to 
your satisfaction, call your commit¬ 
teeman. 

VOTE AND ATTEND 
UNION MEETINGS 

On May 12, 1975, there will be 
another election. This one for the 
executive board and it will be for a 
three year term. So brothers and sis¬ 
ters be sure to come out to vote as it 
will be a long time before you can 
vote for this election again. A good 
turnout at election time shows sol¬ 
idarity in the membership. 

BLOOD DONOR CLINIC 

It opens the first Thursday of the 
month. Give a pint of blood. Give a 
little of yourself for someone else be¬ 
cause the life you save could be your 
own. 

“SAFETY” 

If you have what you consider to 
be an unsafe situation, I would 
appreciate knowing about it as soon 
as possible. The sooner I’ve been 
notified, the closer it is to being re¬ 
solved. 


To Demonstrate Our Concern About: 

FULL EMPLOYMENT - HOUSING 
EQUAL PAY FOR EQUAL WORK 
FREE COLLECTIVE BARGAINING 
INFLATION 


You 're Right! 

Times have changed . . 

so let’s change with the times. 

Let’s have: 

Labour legislation that guarantees the 
rights of all workers to organize and negotiate; 

A housing program that provides homes for 
the homeless and jobs for the jobless; 

Government action to halt inflation and 
investigate profiteering; 

An end to land-assembly “rip-offs”; 

Real equity in job opportunities, wages and 
conditions for women workers; 

An effective program of controls to stop 
industrial pollution and safeguard the health of 
workers and the community; 

A valid day-care program; 

Justice for workers in the public sector. 

MR. DAVIS: HOW LONG ARE WE EXPECTED TO WAIT FOR THE TWENTIETH 

CENTURY? ONTARIO - THE LEADING INDUSTRIAL PROVINCE - HAS FALLEN FAR 

BEHIND IN LEGISLATION FOR PEOPLE. 


Busses leave 

United 

Steelworkers 

parking lot 

125 

Albert 

Street 

at 

12:30 

Please 
register at 
(JAW Hall 


UAW bowling news 


By HENRY VEENHOF 

The UAW bowling league had its 
annual banquet on May 3, 1975. The 
evening started with a delicious roast 
beef dinner served by the ladies of 
Auxiliary #27. This was enjoyed by 
everyone except one person who has 
a reputation of being a connoisseur 
of chicken. This being known, the 
executive, at great expense, supplied 
a special dinner of Kentucky Fried 
Chicken for this person. 

Presentation of trophies was made 
as follows: 

Champs - Country Strings: Harold 
Lowery, Steve Pollock, Dave 
Banks, Don Arsenault, Ron 
Robertson, Jim Carmichael. 

Consolation - Metcalf Realtor: Ray 
Collins, Ted Courtney, Dave Sherk, 
Marg Michael, Pat Simmons, Russ 
Rak. 

Individual Awards: High Average, 
Steve Pollock, 248; High Triple Flat, 
Jack Brown, 897; High Triple Hand¬ 
icap, Gib Chabot, 978; High Single 
Flat, Ray Blodgett, 351; High Single 
Handicap, George McKnight, 384. 

The UAW Memorial Trophy for 
the “High 5” games of the play-offs 
was won by Steve Pollock with a 
score of 1,433. 

High team triple of the year was 
&on by Auto-Cats with a 3,879. 

High team' single of the year was 
won by Metcalf Realtor with a 1,404. 

Section winners were: 

First: Karlin Hotel, Ron Murray, 
Stan Lebreton, Ron Jones, Phil 
Cormier, Fred Kay, Bob Gow, Earl 
Jordon. 

Second: Auto-Cats, Ray Blodgett, 
Charlie Villa, Gib Chabot, Bob 
Laird, Carl Muirhead, Joe Marsh. 

Third: Oshawa Bowling Lanes, Bill 
Stacey, Jack Brown, Sonya Cook, 
Ben Bracey, Larry Hoar, John Phal- 
len. 

A presentation of “Crying Tow¬ 
els” was made to George Don- 
nethome, Rick Maddock, Hank 
Veenhof and Lloyd Clarke. 

Other trophies were presented to 
Jim Sullivan, Bob MacLeod, Cec 
McCabe, Dave Broadbent, Dave 
Banks, Wolfgang Mueller. These fel¬ 
lows worked hard to receive these 
trophies. 

The president’s address was given 
by John Redko. Master of cere¬ 
monies for the night was Lloyd 
Clarke. 


A surprise presentation was given 
to me by the bowling league for my 
seven years as press reporter, on my 
retirement. Many thanks to the 
league for this presentation. 

The new executive for 1975-76 will 
be: President, Connie Lockhart; 
Vice President, Reg Wilkens; Sec¬ 
retary, Gary Carey; Treasurer, Reg 
Amell; Reporter, Harold Lowery. 

An evening of dancing to the music 
of “Tropic Sound” provided a good 
time for the balance of the evening. 

I hope to see you all back bowling 
in the fall. Have a good summer. 


if you are 
sichor 
laid off 

“I didn’t think I was supposed to 
pay my loan if I’m on sick leave, lay¬ 
off or change-over.” 

This/comment is frequently heard 
by the collection department when a 
member'has missed a payment and 
failed to notify the Credit Union 
about his reason. He is surprised 
when asked to keep his payments 
current. 

Let’s clarify the obligations of the 
borrower who finds himself in this 
situation. 

Your Credit Union expects each 
borrower to make regular payments 
each month as specified in the con¬ 
tract. 

If the borrower cannot make his 
full payment because of lay-off or 
sickness, he should contact the Cre¬ 
dit Union each month during his 
unemployment, so that special ar¬ 
rangements can be made for him. 

Failure to keep in touch with the 
Credit Union will automatically 
place the loan on the general delin¬ 
quent list. The collection department 
will then have no alternative but to 
follow up with the regular collection 
procedures. 

We want to help our members in 
these situations, but we need the 
members’ co-operation in order to 
do so. 
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Holiday dates requested 


North and West 
Plant problems 


By AL DICK, 
Committeeman Zone 25 

HOLIDAYS 

General Motors have gone and 
done it again. They are playing cat 
and mouse games with our member¬ 
ship over when the holidays are 
going to be. The reason for this is 
because the company can no longer 
compel the employees to work over 
eight hours per day, but they can 
compel the brothers and sisters to 
work forty-eight hours per week in 
total by scheduling Saturdays. In 
order to force the union to give con¬ 
sent to the company to work the 
members over eight hours per day 
and violate the government law, the 
company are purposely withholding 
back the model change shutdown 
dates and the holiday dates in most 
areas of the plant. The company is 
reacting very childishly on this issue 
hoping to divide the membership and 
to turn the membership against our 
top union leaders. They can rest as¬ 
sured that this will not happen. 

WIRING & CLUSTER 
It is good to see that these depart¬ 


ments are bringing back so many of 
our laid-off brothers and sisters, both 
the clause 9 applications as well as 
some of the laid-off placement cases. 
Hopefully all of our laid-off members 
and placement cases will all be recal¬ 
led back to work in the very near 
future. 

SOLDER POTS 
WIRING & HARNESS 

After a long drawn out battle with 
the company and many meetings 
, with myself and management, the 
company have finally completed the 
exhaust system for all the solder pots 
on the 4th floor of the wiring & har¬ 
ness department. This should re¬ 
solve the problem that existed with 
the terrible odour and fumes that 
were expelled from these solder 
pots. 

DEPARTMENT 52 
MATERIAL HANDLING 

It is also good to see that depart¬ 
ment 52 is picking up and that a lot of 
our lift truck drivers are being recal¬ 
led by the department. Lets hope 
that everyone will be recalled back to 
work in all the classifications within 
department 52 in the near future. 


PARKING AREA 
FOR MOTORCYCLES 

It has been brought to my attention 
that some of our members are receiv¬ 
ing parking tickets for parking their 
motorcyles on Division Street beside 
gate #7. This property is owned by 
the city and not GM. District Com¬ 
mitteeman Phil Bennett and myself 
have approached management, 
namely, Plant Manager Ron Migus 
and General Superintendant John 
Urbanic, head of maintenance, and 
Labour Relations representative Art 
Joness, to come up with a solution to 
this problem. These individuals have 
assured us that they will promptly 
look into the problem and try to 
come up with a quick solution. 

NOTE 

I hope that by the time this edition 
of the Oshaworker reaches your 
home that all of the holidays within 
zone 25 and the entire plant are posi¬ 
tively made known to the member¬ 
ship and that the company quit play¬ 
ing their little games with the people. 

In closing remember, if you have a 
problem call your committeeman. 
That is what you elected him for. 


By PETER DEVOS, 

Zone 30 Committeeman 

First of all, I would like to express 
my sincere thanks to the brothers 
and sisters in zone 30 who supported 
and elected me as their commit¬ 
teeman on April 
18. 

A special 
thanks to those 
who worked on 
my behalf espe¬ 
cially brothers 
Joe Leith, John 
Aston, Don 
Morrison, Jim 
McKee, Randy 
Cowell, Frank 
Reid, and last 
but not least Donna and Greg 
Fehrenbach. Also, Doug Sutton and 
the people from the west plant. 

I would like to congratulate Ray 
Finney on being successfully elected 


as my alternate committeeman. 

In time to come, we will work for 
you to the best of our ability and 
sincerely try to resolve all problems 
whether they are big or small. It may 
not always be to the satisfaction of 
the brothers or sisters involved but 
you can be assured that all possible 
avenues will be explored In order to 
get a satisfactory answer to any prob¬ 
lem. 

I would also at this time congratu¬ 
late Mel Smith on his successful elec¬ 
tion as committeeman in zone 29 and 
George Bennet as alternate commit¬ 
teeman in that zone. 

As to date, I have not encountered 
any major problems, but I see things 
that will have to be looked into such 
as ventilation in building 56 where 
the oilfan is manufactured and the 
multi welding ventilation in building 
51, 2nd floor. However, these are 
things I am sure will be resolved in 
the near future. 




Dudley Declcy reneges again RodUPGtm Ctub 


By ROY FLEMING 



By PHIL BENNETT, 

District 9, 

Vice Chairman and 
District Committeeman 

NORTH PLANT REPORT 

One day last week I called 
Superintendant Deeley for a second 
step meeting. We agreed on a time 
and I along with Committeeman Jim 
Milton, went up 
to Deeley’s 

office. 

We were only 
in Deeley’s 

office approxi¬ 
mately 5 minutes 
when Deeley 
started with his 
usual line of say¬ 
ing a lot, but 
never really say¬ 
ing anything, 
and he reneged on another long 
standing agreement in the stamping 
plant. The meeting lasted approxi¬ 
mately 6 to 7 minutes in all and I told 
Deeley just to answer the griev- 
vances, that the meeting was over 
because he had once again went back 
on another agreement of long stand¬ 
ing. Before I left his office, I did tell 
Deeley that if it was trouble he 
wanted then it was trouble that he 
would get. 

I immediately took a tour through 
Deeley’s area and within one hour, I 
had recorded five full pages of un¬ 
safe, unsanitary and unhealthy con¬ 
ditions that he had allowed to exist. 
He would have personally walked by 
most of these conditions at least two 
or three times a day, if he was not 
sleeping on the job. 

At the east end of building 56, by 
the die room in the stamping plant, 
there were 30 to 35 green garbage 
bags filled with garbage and piled half 
way out into the aisle. This filthy un¬ 
sightly mess had been there for 5 
days I was told, plus the fact that 
some supervision had tried to get it 
removed before it became a haven 
for rats and any other type of animals 
or creatures that would thrive on 
such a disgusting and unhygenic 
conditions. 

I told supervison that they would 
not have to worry anymore about 
getting the mess cleaned up because 
I would make sure that the mess was 
cleaned up promptly and that 
Deeley’s superiors would once again 
be made aware of the lax way in 
which he was performing his job. In 
essence, Deeley was stealing from 
the company because he was being 
paid to do a job and he was not doing 
it. Howard Toaze has said that if a 
person does not perform the service 
for which he or she is paid to do, then 
they are doing nothing short of steal¬ 
ing from the company. 

I immediately informed Art Jo¬ 


ness, the labour relations representa¬ 
tive, and I told him that I wanted him 
to come and see the pig sty situation 
that existed in building 56, in the 
stamping plant. I then called plant 
manager Migus on the telephone and 
told him of the garbage situation 
along with a lot of other unsafe situa¬ 
tions that existed in Dud Deeley’s 
area. I also told plant manager Migus 
that I wanted the safety department 
to take a picture of the stinking gar¬ 
bage bags pilednjp half way out in the 
aisle. The safety department, along 
with union representative Paul Lar- 
Lin, were called and they did take 
photographs of the mess.- 

Prior to calling Art Joness or Ron 
Migus, I coincidentally was talking 
to chairman Tommy Thompson, and 
after I explained to Tommy what had 
happened, he called plant manager 
Migus the same time that I did on one 
of the other lines. After I hung the 
phone up, brother Thompson very 
quickly explained the facts of life to 
all concerned who were in Migus’s 
office at that time. I really ap¬ 
preciated the speed in which chair¬ 
man Thompson displayed in calling 
the plant manager to try to resolve 
the problems and also, once again to 
point out to Migus that Dud Deeley 
had once again spoken with a forked 
tongue and reneged on another long 
standing agreement. 

The long standing agreement in 
question existed even before brother 
Thompson was district commit¬ 
teeman in the north plant, as he 
pointed out to the plant manager. 

Plant Manager Migus came down 
from his office with labour relations 
representative Art Joness, and met 
me at the pig sty area where they 
both quickly turned up their noses 
and agreed that the area was exactly 
as I and chairman Thompson had de¬ 
scribed to them over the phone. 

From there, I took Migus and Jo¬ 
ness over to building 53 where there 
was a hole in the floor leading to a 
moving scrap conveyor approxi¬ 
mately 4 ft. square with only a bro¬ 
ken down wooden flimsy railing 
around it. If a person were just to 
touch the railing, it would practically 
fall over by itself. Both Migus and 
Joness shook their heads in amaze¬ 
ment and disbelief at the way that 
safety was being disregarded in 
Deeley’s area. I told plant manager 
Migus that the supposedly safety 
railing looked as if it had been built 
by Deeley himself in his basement 
with all the lights out and that even 
the rusty old nails were not even 
holding anything at all. 

I do not know exactly what Deeley 
was told but in two shakes of a 
lamb’s tail, the garbage situation was 
cleaned up and the safety hazard that 
I had brought to the plant manager’s 
attention was also fixed. The com¬ 


pany is presently working on the five 
pages of unsafe and unsanitary con¬ 
ditions that I have brought to their 
attention, and I am positive that 
these conditions will all be fixed in 
the very near future. Now I ask 
Deeley, wouldn’t it have been easier 
on you if you wouldn’t have reneged 
again on another agreement? If you 
would have used a little sound judg¬ 
ment, as well as a little honesty, 
wouldn’t you have saved yourself a 
lot of unwanted trouble from both 
the union and above all, your 
superiors. I have told you before 
Deeley, and I will tell you again, the 
union is here to stay and I was 
elected by the membership in the 
north plant to represent them and 
represent them is what I will do, re¬ 
gardless of you or anyone else in the 
company. 

The moral of this situation to you 
Deeley should at least be to keep 
your word and do your job because I 
am around to wake you up when you 
fall asleep on the job. As I say, I do 
not know exactly what your 
superiors said to you but I bet my 
guess wouldn’t be too far wrong. 

NOTE 

I would like to congratulate all of 
the successful candidates who were 
elected to the positions of commit¬ 
teemen and alternate commit¬ 
teemen in the north plant. Any time 
that I can help you resolve the work¬ 
er’s problems, just ask and I will only 
be to glad to assist you. 

I would also like to congratulate all 
of the candidates who ran for elec¬ 
tion but did not make it, on their ef¬ 
forts that they all displayed in run¬ 
ning for the various positions. 

HOLIDAYS 

The company is blackmailing the 
union on the holiday dates over the 
overtime situation and the new gov¬ 
ernment law. Some of the depart¬ 
ments within the north plant know 
their holiday dates but most do not. 

As soon as I know when the shut¬ 
down dates and holiday dates are, I 
will quickly convey the dates to the 
membership. 



Look for the 
union label 


A reminder: — 

Trapshooting at our Newcastle 
property for food vouchers Sunday 
May 25, 10 a.m. until 2 p.m. Lewis 
system will be 
used in scoring. 
All trapshooters 
welcome, espe¬ 
cially any new 
trapshooters. 

Weed drag 
Saturday June 
14. Watch for 
throw-away 
sheet. 

The weekly 
pamphlet I re¬ 
ceive from Ministry of Natural Re¬ 
sources Lindsay area had an item I 
thought might be of interest to you: 

MERCURY LEVELS 
IN FISH 

Recently, issuers of fishing li¬ 
cences in Ontario received cautions 
about mercurv in fish for certain On¬ 
tario lakes. While mercury can be 
a problem in a few provincial lakes, 
the Kawarthas, Rice and Scugog are 
not included among these. 

Mercury problems result from two 
basic sources. Industrial effluent and 
areas of high natural background 
levels of mercury. The latest infor¬ 
mation available shows no sig¬ 
nificant contributions of mercury 
from industries along the 
Kawartha-Trent Waterway. Natural 
high background levels are generally 
found in granitic materials, as¬ 
sociated with high concentrations of 
metals (ie. mining areas). 

Fish tested from the Kawartha 
Lakes have all be£n well below .5 
PPM mercury. Fish in the Kawartha 
and adjacent waters are fit for human 
consumption. 

NATIONAL FOREST WEEK 
MAY 4-11, 1975 

Sounds wonderful to me, but on 
my last walking trip in a planted 
forest area just north of the city, 
which is mostly spruce and pine pro¬ 
vided a bit of a shock when I saw 
these trees pruned from the ground 
up, which you and I know is neces¬ 
sary, but the most disturbing part 
was that the wild grape vines and the 
odd wild apple had been cut down. 
These vines and wild fruit trees are 
where our birds obtain most of their 
fall and winter food supply, the pine 
forest offering shelter from the win¬ 
ter. But the part that almost brought 
me to tears was when I came to the 
spot where I could see the pine 
boughs and apple trees with the 
grape vines piled and burned, in an 
area where the wild flowers had 
grown in clumps, mostly triliums. 
The leaks seem to have survived the 


torch and flames. If these boughs had 
been piled and left, what wonderful 
cover would have been provided for 
the cotton tail rabbits, or birds that 
nest near or close to the ground. 

The last couple of weeks I spent at 
the Black Lake UAW eduaction 
camp in Northern Michigan. On 
reading the local news in the daily 
paper there, I noticed one article on 
the morel or spring mushroom that 
would make your mouth water, tel¬ 
ling of the bushels of morels picked 
in a morel picking contest, and then 
of the big feed afterwards sponsored 
by local fraternal organizations. 

This soil was very poor, mostly 
sandy and sour like at Burketon or 
Pontypool reforested area. Maybe I 
have been looking in the wrong 
spots. Another thing 1 noticed in this 
land was many blueberry bushes 
growing, so if you are a morel picker 
maybe we should be looking in those 
pine reforested areas. I know that the 
mushrooms in the fall grow in abun¬ 
dance in the pine forests on that 
sandy soil. 

I am sad to say I do not know the 
mushrooms, but I have a good small 
book “Mushrooms Ferns and Mos¬ 
ses” with beautiful illustrations. 
Mushrooms are eaten by the wildlife 
of our forests, especially the squir¬ 
rels that will store them for the win¬ 
ter. This book I own is well written. 

A paragraph I especially enjoyed 
runs, “What are some ‘mushroom 
myths’? Long ago, especially in 
medieval times the mushroom, al¬ 
ways considered something special 
by superstitious folk in Europe, 
stimulated the imagination. Most 
unusual tales were told about the 
plants. A story about the Fairy-ring 
Mushroom was related in various 
versions. 

You may have seen these Fairy- 
rings in fields, meadows, or even 
right in your own yard. Perhaps you 
have heard the pretty name, Fairy¬ 
ring Mushroom, in songs, poems, or 
stories. People used to believe that 
the rings were the nightly gathering 
places of frolicsome gossamer¬ 
winged fairies and their gay elfin 
companions. It is easy to picture a 
pack of mischievous sprites in noc¬ 
turnal revels, performing dainty 
dances on Fairy-ring platforms 
against the backdrop of a woodland 
scene.” 

Summary, trapshooting; weed 
drag; target shooting at our Newcas¬ 
tle property Sunday mornings, and if 
you wish your 1975 membership card 
phone Marvyn Linton at 723-9548. 

Hope you make a fish entry. Carl 
Finlay at Local 222 office has entry 
forms. 
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Shortchanged 
and seduced 



By WILLIAM RUTHERFORD 

Houdaille employees who were 
laid off in January will find that their 
life insurance will terminate at the 
end of May until rehired. We have 
made arrange- 
ments for those 
on lay-off to con¬ 
tinue their life 
insurance and 
other benefit 
payments 
through the ac¬ 
counting de¬ 
partment at the 
plant. Make sure 
you and your 
family are pro¬ 
tected — keep your medical cover¬ 
ages up to date. 

Mark April 30th on your calendar! 

On April 30th the biggest legal 
robbery since the development of the 
CPR took place in Ottawa. With their 
bare faces hanging out, an over-, 
whelming majority of MP’s voted 
themselves a 33 1/3% increase in sal¬ 
ary with one third of it tax free. 

It could be suggested that the vote 
took place on April 30th because that 
was the deadline for income tax re¬ 
turns. Apparently they were waiting 
for the suckers to pay up before the 
rape took place. 

These are the same boys who 
legislated the longshoremen back to 
work, have fought tooth and nail 
against the posties and other civil 
servants. No way their increases 


were going to be referred to an arbi¬ 
trator, that’s only for suckers. 

I wonder if what they are suggest¬ 
ing is that if the workers want to win 
a decent wage increase that they w,ill 
have to take over their own place of 
employment. 

What have these protectors of 
democracy got going for them? They 
get more holidays than the school 
children. The House starts its ses¬ 
sions at 2 pm, lasts till 6 pm. They 
claim they are in their offices in the 
morning (try to get a hold of one — 
you end up talking to the secretary). 
The regular MP now makes over 
eight hundred dollars per week. 
Considerably higher if connected 
with the cabinet or leaders of the op¬ 
position. 

They have a private restaurant 
where filet mignon can be served dai¬ 
ly, subsidized by the taxpayer. They 
have free phone and mailing privi¬ 
leges anywhere in Canada. They 
have free train service anywhere in 
Canada, and free air service any¬ 
where Air Canada flys. When they sit 
on a committee and everyone is on 
some sort of committee, they receive 
a further daily remuneration in ex¬ 
cess of fifty a day. Like the man says, 
“if you haven’t tried it don’t knock 
it.’’ 

For some time I’ve been saying 
there’s no use whistling into an 
empty barrel. If you want to nego¬ 
tiate yourself a decent increase you 
have to take over the government. 


A Plant cafeteria 
overhaul 


By JIM ELLIS, 

District Committeeman 

A BODY TRIM HARDWARE, 
CUSHION LINE, 

PAINT SHOP 

Lloyd Davidson retires from de¬ 
partment #90, inspection. 



The above picture is Zone #44 al¬ 
ternate committeeman Bob Cam¬ 
eron presenting 
Lloyd Davidson 
with a watch 
upon his retire¬ 
ment from Gen¬ 
eral Motors. 
Lloyd has 
worked in GM 
for over thirty 
years. I am sure 
that all the 
people working 
within the “A” 
body trim hardware and cushion line 
will miss the stories that Lloyd told, 
and everyone wishes Lloyd a happy 
retirement. 

GM PUTS OBSTACLE 
COURSE IN 
PARKING LOT ROAD 

When the truck plant and body 
shop employees reported to work 
Tuesday, April 28, they were 
amazed to find that GM had made an 
obstacle course out of Wentworth 
Street which runs through the body 
shop parking lot. GM who cries that 
they have no money when it comes 
to finishing the working conditions 
agreed to during the last set of 
negotiations, manage to find enough 
money to create an obstacle course 
in the middle of the road which 


shakes the heck out of your car. 

A bus load of brothers from Lind¬ 
say didn’t know that it had been 
placed there and being early in the 
morning quite a few guys were still 
sleeping then the driver hit these 
bumps which resulted in a few guys 
leaving their seats — not to their lik¬ 
ing. 

Maybe this is a new gimmick that 
GM has to shake the heck out of the 
workers cars so they can sell them a 
new one. If Howard Toaze or Mr. 
Collier had to drive over this ob¬ 
stacle course every day to go to 
work, they might find better ways to 
spend the company’s money. 

“A” BODY CAFETERIA 
A BIG ITEM 
FOR NEGOTIATIONS 

When Tony’s first took over the 
“A” body cafeteria, they gave us 
good meals. However, since then, 
the food and service has been some¬ 
thing else to be desired. They have 
no glass mugs to drink coffee out of 
and no silverware to eat your meals 
with. I phoned Don Hines who is 
director of personnel services, a job 
that he was given because of his 
buddy Toaze. Hines stated they 
would not order anymore mugs or 
silverware, but that they were chang¬ 
ing over to disposable eating uten¬ 
sils. 

I stated to Hines that maybe he 
should come down to the “A” body 
cafeteria and try eating with plastic 
knives and forks that Tony supplied. 
He stated that he does eat in the “A” 
body cafeteria and that the food was 
good and there was nothing wrong 
with the plastic knives and forks. 
Well, Mr. Hines, 1 hope that some 
day when you are using those plastic 
forks and knives that you have the 
honour of swallowing a piece of plas¬ 
tic, then you will know how my fel¬ 
low workers feel when they have it 
happen to them. Let me tell you Mr. 
Hines that if you can’t stand up and 
do your job of getting us the proper 
utensils to eat with and better food, 
then I am sure that during the next 
set of negotiations we will be after 
someone else to run our cafeteria in 
the body shop. 

Remember, if you have a problem, 
call your committeeman. 




Recall carpenters 
and painters 


By JUNIOR MCMULLAN, 
District Committeeman 

MAINTENANCE TRADES 
RECALLED AS OF 
MAY 5, 1975 

Electricians - 7 - All back to work; 
Carpenters - 3 - 4 on lay off; Mill¬ 
wrights - 5 - 3 on lay off; Pipefitters - 4 
- All back to work; Painters - 0 -10 on 
lay off; Tinsmiths - 0 - All back to 
work; Welders - 7 - All back to work; 
Machine Repair - 2 - 5 on lay off; 
Truck Mechanics - 0 - All working. 

Since our last lay-off April 4, 1975, 
at least 28 maintenance tradesmen 
have been recalled to both the north 
and south plants. The trades I am 
having problems 
with the com¬ 
pany to recall 
are carpenters, 
painters and 
machine repair. 
The commit¬ 
teemen and my¬ 
self are policing 
the plant for any 
employees per¬ 
forming painting 
or carpenter 
work and especially Gay Construc¬ 
tion doing this work. I am hoping that 
by the end of May the company will 
recall all our tradesmen laid off to 
supplement for holidays. 

TOOLING DEPARTMENTS 

The company informed me of a 
recall for 4 toolmakers and 6 tool and 
diemen for May 5, 1975. This will 
leave approximately 25 still on lay¬ 
offs in the tooling trades. The last 
tool and dieman to be recalled has 
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seniority of August 8, 1965. Light 
and heavy machinists — All back to 
work. 

PATTERNMAKERS 

On Friday, May 9, 1975, there will 
be a drastic cut in patternmakers. 
Most of the patternmakers have 
lay-off notices for May 2, 1975 but 
the company is keeping them in for 
one more week. 

I am hoping to have the company 
use some of the patternmakers to 
supplement our tinsmiths. 

HOLIDAY PAY 

The company informed the union 
they will pay the increase in COLA if 
you apply for a leave of absence for 
vacation purposes or a designated 
holiday. 

As I mentioned in my last article, 
the week starting June 2 to June 8th is 
when the new increase in our cost of 
living comes into effect. If you are on 
sick leave, compensation, or leave of 
absence, you will not receive the in¬ 
crease that calculates your vacation 
pay. 

OVERTIME TRADES 

I would like to tell our tradesmen' 
that in any discussions with the com¬ 
pany on overtime, we as tradesmen 
want to be asked to work overtime, 
not told. A ruling by the Supreme 
Court of Canada overruled an arbit¬ 
rator’s decision regarding working 
over 8 hours a day or 48 hours a week 
without the consent of the individu¬ 
al. 

Prior to negotiations 1973, we 
passed out buttons to our member¬ 
ship stating ASK ME DON’T TELL 
ME and we as your top committee 
are taking a very rigid stand on this 
position and are not backing down. 

I don’t remember when the com¬ 
pany has had a problem with the 
trades on overtime. The problem we 
have on overtime is the company not 
replacing manpower because of 
sickness, holidays, and tradesmen 
retiring and not replaced. 



What’s the 
game, Howard? 


By BOB SPENCER 

On the night shift of April 22, 1975 
we had a paint spill in the paint-mix 
room. These spills have been as 
common as catching a cold in the last 
few years. 

The following 
day, April 2.3, a 
very uncommon 
occurrence took 
place. An explo¬ 
sion of many 
flash-bulbs went 
off as a hoard of 
pictures were 
taken of the 
paint spill to 
blow the thing 
out of proportion. The photo¬ 
graphers were sent in and assisted by 
labour relation’s Don Hindes, H. 
Toaze’s right hand man. 

Now what was this touching 
performance all about? Were they 
setting the stage for zero defects in 
the paint control department? Were 
they trying to find a new location for 
a movie called “Fingerpainting in 
GM’’? 

Now we know that labour rela¬ 
tions were sent in to take the pictures 
and spread a wild story about an at¬ 
tempt to blow the plant up. But the 
only real explosion was the flashes 
from the cameras and everybody 
knows it. 

No disciplinary action has ever 
been taken against any employee for 
the unavoidable, occasional paint 
spill. 

Despite this a brother involved 
was requested to cease all union ac¬ 
tivities. The “request” was denied. 

This writer is just wondering if 
every time such an incident takes 
place in the future, will we be a 
Hee-Haw show on TV with coast to 
coast coverage? 


FAILED TO HANG 
THE CAT OUT TO DRY 

When Toaze’s labour relations 
puppets failed to discipline anyone 
over the minor paint spill accident, 
did the charade end there? No! 

A brother that was at the scene of 
the accident became ill — not be¬ 
cause of the loud noises labour rela¬ 
tions were making, but because of a 
virus that had the brother in the isola¬ 
tion ward of the hospital for several 
days. 

They sent the brother a letter say¬ 
ing his seniority was broken because 
he was out on sick leave. The letter 
implied he lost his seniority and his 
job. 

Howard Toaze may think he can 
intimidate employees by putting a 
gun to their head, but he can’t. His 
secret is blown. He has no real bul¬ 
lets in his gun at all. 

A NOTE TO 
PRESIDENT COLLIER 

It appears that the head of your 
labour relations has been striking out 
at bat lately. 

The uniting of the shop committee 
and the strong positions taken by the 
plant chairman and the president of 
the local union is putting your boy, 
Howard, behind in dividing our local 
union as he had done in years gone 
by. 

That’s been quite evident by the 
union’s beating the dozens of other 
unjust suspensions that have been is¬ 
sued on orders from labour relations 
in recent weeks. 

Could it be Howard, not the work¬ 
ers, who need the one-way ticket out 
of the plant? 

And it’s your boy Howard who has 
been creating the hostility in the 
plant, ruining the otherwise peaceful 
atmosphere. 

Collier, you must be wondering. 
“What’s your game, Howard?” 



fi.M. 

insurance 

rules 

By JACK VAILLANCOURT, 
Insurance Representative 

ROBBED AGAIN 

I recently saw a girl in the plant 
who fell and injured herself. She was 
off work about 3 days and then called 
her doctor. Her doctor was on holi¬ 
days and would 
not return for a 
few days. She 
finally got to see 
him on the 11th 
day off work and 
that was the day 
that she was re¬ 
turning to work. 
She not only lost 
out on the acci¬ 
dent benefits and 
that refers to 
first day payment, but she also re¬ 
ceived no money on the end of the 
claim, as all the doctor told her was 
that you are not disabled and you can 
return to work. 

The insurance rules state: “That 
you must be treated in the first 7 
days, or you will not receive benefits 
until the first date of treatement.” 

A person can generally see their 
mistake when you point it out to 
them in the insurance agreement. 
There is little pleasure in telling a 
worker that they are not going to get 
paid. It is a heck of a way to learn a 
lesson! 

RETURNING TO WORK 

If you are sent to an insurance doc¬ 
tor, you should always return to the 
benefit office or phone after the exam 
to get a report on the doctor’s find¬ 
ings. If he declares you fit for work, 
you should see the plant medical di¬ 
rector where you work. If you feel 
that you are still disabled, notify the 
plant doctor and perhaps he will 
cover you. 

If you return to work and cannot 
hack it, you should see a doctor, as 
soon as possible, and get treated. 
Benefits will start immediately if the 
disability is the same and you had 
established a claim on the prior sick 
leave. If you work less than 3 hours, 
you will be entitled to sick pay for 
that day also. However, if you are 
still in doubt, please contact your in¬ 
surance representative. 

RESOLUTION OF 

FURTHER CASES 

1. Cecil Cybulski, sick and acci¬ 
dent, paid. 

2. Ted Wajerak, sick and acci¬ 
dent, paid. 

3. Don Allan, sick and accident, 
paid. 

4. Mike Nelson, sick and accident 
(appeal), paid. 

5. Bruce Branton, OHIP, paid. 

6. George L. Finnie, sick and ac¬ 
cident, paid. 

CONCLUSION 

If you have a problem with sick¬ 
ness and accident benefits, drug 
plan, OHIP, dental plan or any of 
your other insurances, ask your 
foreman to phone the benefit office at 
644-6075 to place a call for your in¬ 
surance representatives. 

We will be glad to assist you. 
There are no time limits on any of 
these programs when a dispute 
arises. 
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